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See Our Program Inside

Then See an Officer or Chairman
(1ist on back page)
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OUR EFFORTS

HO U SING |

- The H0u51ng uGMM1ttee is ded-

| 1ca$ed to working for equal opportunity in

- housing throughout the Worthington School
‘District. This Committee 'was the sponsor of

& fair-housing petition which was signed by

more than 300 Worthington residents, and was
published in a fullapage ad in the Worthing-
ton News.

'With Stanley'Robinson as
chairman, the WHRC Housing Committee chal-
lenges the practices of realtors and others
that lead to and Tend to maintain segregat-
ed housing. ' This includes listing services
for housing in the Worthington Area availa-
ble to blacks, and efforts to find and serve
blacks who are 1nterested 1n'buy1ng and 1live

ing in Worthington.

In the.middle 60's several
black families became home owners in previ-
ously all-white areas of the Worthington
School District. Efforts were helped by
the Supreme Court decision on the Jones case,
but the committee, with the zealous leader-
ship and efforts of Stan Robinson, Ann Allen
and Dick Baumgartner, led the'way;, There is
still much work to be dones - -

P OTL I T I CAL: AC T‘I-O N

In its work
.onihuman rolatlans..the.ﬂcu31ng Committee
discovered a need for a City Commission on
Human-Relations. This gave birth to the
WHRC Political Action Committee. After more
than a year of work, and with the earnest
cooperation of theberthlngton City Council,
this committee, chaired cap&bly”by'chk
Stowe, was successful last year in the es-
tablishment of the Worthington Human Rela-

tions Commission. To reduce confusion, the



TODAY - -~ AND HOW YOU

nameé was changed to Community Relations Coun-
cil. Several of our members are among those
named to the initial personnel, and the Com-
mission is being increasingly dynamic--needs
but the feeding of information about any probe
lem with which it might help.

. . There 1s more work beckoning
for Political Action Céammitteec attention--
like research and campaignlng relatlve to cane
didates and issues. |

EMPLOTMENT tnthe spring of 1969,
the need to find employment for young blacks
in the Warthington School District led to the
formation of the WHRC Employment Committes.
Members contacted business owners and manag-
ers in the Worthington Area, and were able to
place only five young blacks in '6€9; one of
these was trained as a computer operator and
one served as a bank employee. Favorable re=
ports were recoived about all. |

Under the wvigorous chairman-
ship of Clarence Green, the committee has
done remarkably better in 1970; more than 20
young blacks and whites from the Worthington
School D:Lstnct were placed in jobs.

“The Employment Cormittee con-
tinues under the guidance of Mr. Green for
the ensuing year, and expectations are for
aven greater accomplishment, Much assist-
ance is desired--and NEEDED. Many contacts
and 1ntemews arc the vital method.
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THFRE IS MUCH TO BE bonm - ENLIST NOW
Phone Humbérs ‘on back paget!
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CAN HELP-

EQUCATIO
' Qut of various needs fer

improvements in education curricula in the
Worthington School District, particularly in
relation to knowledge about sthnic cultures
and history, the WHRC Education Committee
was born. Under the chairmanship and imagin-
ative leadership of -David Blyth,. a number of
Task Forces have been formed to handle spe-
cific projects or continuing assigrments.

~ | Plays and lectures have been
p“OVJded for various civie groups. A Task
Force on Adult Education is alerting all who
will listen on the black studiss problem.
Anothar group has been active in assisting
the Worthington Schools administration with
the recruiting of black teachers into the
Worthington School System; three were added
for the current school year.

A special Task Foree on Black

Studics, under the chairmanship of Ruth Kas-
wan, has been working intensively--and con-
tinues so--on the relevant integration of
black subject matter in all studies from Kin-
dorgarton through Grade 12. Working direct-
ly with the School Board and the Administra-
tion, the committec has already achieved some
results, and is continuing to work and conf-
oerence for more progress. Much help is .

- needed-suggeqtions--counselling'with-author-

- itiss-~planning--workt «f 2 _
ME HTB‘EiR.SZH IP o e S

- Our ranks are growing,

-+ but more should join. Judy Weld, chairman of
this cammlttee,'WGuld 11ke all the assistancse
she can get. .

PFRLO{G*R;A.HL-- SOCIAL--PUBLI
RELATIONS .
S Much to be done here. Holp?




QUR START

The Worthington Human Relations Coun=
cil was formed ncar the month of February,
1963, Two citizens of Worthington, Kent
Morehead, an associate minister of the
United lMethodist Church, and Harold B.
Jones, .a lay mcmber (and musiciant) of the
St Johns A.M.E , Church, had been dis-
~cussing with cach other their concerns
about social wclfarc and people relatlons
1n'Wbrth1ngton.- - |
| - A call was placed here and
there. and & group came together for a di-
alogue about problems. It was decided to
form a "Council". DMore meetings were held.
And in May, 1963, the Statoment of Purposes
and Goals, as bolow, was adopted.

* = ' -+ Membere
ship has grown steadlly'ln the scven years,
and accomplishments have mounted. . Under-
standings have broadened as the result of
- more Open.communlcatlons. - Sympathies for
"people. that are different! have been
broadenod in many'lnstances.

“OUR PURPOSE
© AND GOAL

~ Lo Encourago responsible community living.
2. Promote botter communication and under-
standing between different creeds, races
and national origins. - . -
3. Promote equal opportunity for use and
.ownership of real propertyeecececs '
. Promote equal opportunity for employment.
.. Promote equal opportunity in the use
of public facilities. _
- (a more expansive statement of .
~ “the above in current constitu-
tion; space not adequate here)




OUR 1970-71 OFFICERS

247 Abbot Avenue

THOMAS L. CARTER, President . . . . 885<4156
692 Park Road | . |
HAROLD JONES, Vige rre31dent .« » o 385-5814
' 154 Franklin Avenue
OLWEN (Mrs. Richard) FIRESTONE,/. . 885-3533
820 01d Woods Road Sec.
BRUCE BENNETT, TroaSurcr .« « « « « 8385=7038
_ 501 Toveman Avanue
EJII}}SOI‘! AMOS. TI‘llStf}G * © * @ o o 885-3751
698 Lawson Drive
CLARENCE GREEN, Trustce « « « o « » 8238-7539
- 8207 Bertson Place _
RTICHARD PATCHEN,.Trustee. « « « « « 885-6318
e 376 Colonial Avenue -
MARGE (Mrs. Robt,) TURNBULL, Trstoe 885-2379
6795 Bowerman West
JUDY (Mrs. Grif.) WELD, Twrustee . . 885-9026

JUANIT& (Mrs. Harold) JONES . 885-5814

- Executive Socty...l5% Franklin

-GILMAN CALKINS , . . . . . 88528170
Asst, Ex. SecCass 218 Sanbridge

- JILL (Mrs. Wayland) BOWSER . 885-7772
Bulletin Editor..,.204 E. South -

BETH (Mrs. David) ULLERY . . 885-5496
Media Publicity...l43 larrimer

- MEETINGS (1970-71)==Last Wednesday

!

evening of each month

DUES -= $2 per individual; $3 or
more per family; $10 very de-
sirable if you cantit

L

P, 0. Box 223
Worthington, Ohio - 43085




